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Introduc�on to booklet 

edia deals with the cases of gender-based violence and other Mgender sensi�ve issues on daily basis. The issues and cases covered 
under media repor�ng involves diverse sensi�ve issues, which has 

the poten�al to influence the a�tudes and percep�on of audience by the 
terminologies used in repor�ng.  Usage of gender-biased terminology 
influences a�tudes and expecta�ons of readers or listeners and o�en 
perpetuates stereotypical concepts. 

Raising awareness among media persons on gender sensi�ve terminologies 
not only sensi�ze media on gender sensi�ve communica�on but will also help 
in educa�ng general public with regard to sensi�ve language and social issues. 
Integra�on of gender sensi�ve terminologies and applying gender sensi�ve 
communica�on in the area of reports and coverage of social issues can be a 
powerful tool to induce social changes and transform people's mind set from 
stereotypical defini�ons of issues. Usage of the specific sensi�ve language in 
press releases, social media content, publica�ons, and statements by media 
provide a crucial model for both, different media outlets and for general 
masses as well. 

This “Gender Sensi�ve Terminologies” booklet is developed for the media 
outlets, which include gender non-biased and sensi�ve terminologies with 
the purpose to make aware of and sensi�ze media persons on sensi�ve 
terminologies. The aim of this booklet is to provide a glossary which can 
contribute towards a general and clearer understanding of some of the 
frequently used terms and concepts in rela�on to gender sensi�ve social 
issues. The booklet will not only benefit media persons but is also helpful for 
policymakers, researchers, students and/or anyone interested in such issues 
wither by wri�ng o it or using verbally. 

We an�cipate that this booklet will contribute in sensi�zing media persons to 
avoid sex or gender biased terminologies, language and communica�on and 
start using language which further contributes in influencing a�tudes and 
expecta�ons and will transform the mind of the reader or listeners towards 
gender sensi�ve issues and stereotypical concepts.



Gender Sensi�ve Glossary
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Abuse

Misuse of power through which the perpetrator gains control or advantage.

Access

Access to resources implies that women are able to use and benefit from 
specific resources (including material, financial, human, social and poli�cal 
ones).

Advocacy

Speaking or ac�ng in ways that support or espouse a cause, issue, group, or 
ins�tu�on.

Binary

Something made or based on two parts, o�en in opposi�on to one another; 
o�en used in discussing the social construc�on of iden��es in binary and 
structural opposi�on or as either/or dichotomy (e.g. masculinity–femininity; 
white-black; straight–gay; young-old; rich-poor; able-bodied-disabled, etc.)

Bisexual

Sexual a�rac�on and/or behavior toward members of both sexes.

Child marriage

Formal marriage or informal union before the legal age of marriage in context 
of respec�ve state which effects both girls and boys. 

b

c



Cisgender

Cisgender refers to where someone's gender aligns with the sex they were 
assigned at birth.

Coercion

The act of compelling a person to do, or to abstain from doing, something by 
show of physical force, threats, in�mida�on, extor�on or other forms of 
duress which prey on fear or despera�on.

Community

A group of people bound together by living in the same place or sharing the 
same ideas and ideologies; can describe a neighborhood, village, city or school 
(all site-specific/place-based); can also be used to describe a race, ethnicity, 
religion, or other group that shares certain iden�fiable characteris�cs.

Consent

When someone unambiguously and voluntarily agrees to do something, fully 
understanding the consequences of their decision, and they do so without any 
coercion, such as the use of force or threats to their safety.

Cultural Abuse

When a person is harmed as a result of prac�ces that are part of their culture, 
or tradi�on.

Discrimina�on

Prejudice + power. It occurs when members of a more powerful social group 
behave unjustly or cruelly to members of a less powerful social group. 
Discrimina�on can take many forms, including both individual acts of hatred 
or injus�ce and ins�tu�onal denials of privileges normally accorded to other 
groups. Ongoing discrimina�on creates a climate of oppression for the 
affected group.
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Domes�c Violence

Any physical abuse or threat or pa�ern thereof, between in�mately involved 
partners, or members of a family or household.

Duty bearer

Those actors who have a par�cular obliga�on or responsibility to respect, 
promote and realize human rights and to abstain from human rights 
viola�ons. The term is most commonly used to refer to State actors, but non-
State actors can also be considered duty bearers. An obvious example is 
private armed forces or rebel groups, which under interna�onal law have a 
nega�ve obliga�on to refrain from human rights viola�ons. Depending on the 
context, individuals (i.e., parents), local organiza�ons, private companies, aid 
donors and interna�onal ins�tu�ons can also be duty-bearers.

Empowerment

Empowerment implies people – both women and men – taking control over 
their lives by se�ng their own agendas, gaining skills (or having their own skills 
and knowledge recognized), increasing their self-confidence, solving 
problems, and developing self-reliance. It is both a process and an outcome. 
Empowerment implies an expansion in women's ability to make strategic life 
choices in a context where this ability was previously denied to them.

Emo�onal Abuse

A pa�ern of degrading or humilia�ng conduct towards another, including 
verbal abuse, threats to cause emo�onal pain, manipula�on and in�mida�on, 
and repeated exhibi�on of obsessive possessiveness or jealousy.

Female genital mu�la�on/cu�ng

All procedures that involve par�al or total removal of the external female 
genitalia or other injury to the female genital organs for non-medical reasons.
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Femininity

Socially constructed characteris�cs or ideas typically associated with the 
female sex.

Feminism

A philosophy and social movement centered on establishing and achieving 
poli�cal, economic, and social equality for women.

Femicide

Crime involving the violent and deliberate killing of a woman.

Forced marriage
Forced marriage describes a marriage that takes place without the free or 
valid consent of one or both of the partners and involves either physical or 
emo�onal duress.

Gender

A concept that refers to the difference between men and women that are 
socially constructed, changeable over �me and have varia�ons within 
cultures.

Gender Analysis

A systema�c approach, usually using social science methodologies, for 
examining problems, situa�ons, projects, programs, and policies to iden�fy 
the gender issues and impacts. There are a number of tools available for 
conduc�ng gender analyses. Gender analysis of a development program 
involves iden�fying the gender issues for the larger context (i.e., structural 
factors); specific sites; and the issues and differen�al impacts of program 
objec�ves, strategies, and methods of implementa�on.
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Gender and Development

Approach that recognizes that all development planning, policies and projects 
must reflect gender sensi�vity and gender awareness.

Gender Blind

Inability to recognize and consider the differences between men's and 
women's needs, benefits, access to resources, power; the absence of gender 
analysis from thoughts or prac�ce.

Gender-based discrimina�on

Any dis�nc�on, exclusion or restric�on (such as unfair or unequal treatment) 
made based on gender norms, roles and rela�ons that prevents women and 
men of different groups and ages from enjoying their human rights. It 
perpetuates gender inequality by legi�mizing stereotypes about men and 
women of different ages and groups.

Gender-responsive budge�ng (GRB)

Government planning, programming and budge�ng that contributes to the 
advancement of gender equality and the fulfillment of women's rights. It 
entails iden�fying and reflec�ng needed interven�ons to address gender gaps 
in sector and local government policies, plans and budgets. GRB also aims to 
analyze the gender differen�ated impact of revenue-raising policies and the 
alloca�on of domes�c resources and Official Development Assistance.

Gender Discrimina�on

Any dis�nc�on, exclusion or restric�on made on the basic of socially 
constructed gender roles and norms which prevents a person from enjoying 
full human rights.

Gender Dispari�es

Differences in men's and women's access to resources, status and well-being 
that usually favor men.



Gender Equality

Equal treatment of women and men in laws, policies, and equal access to 
resources, services, educa�on, health care, occupa�onal posi�ons, etc.

Gender Equity

Gender equity means fairness of treatment for women and men, according to 
their respec�ve needs. This may include equal treatment or treatment that is 
different but considered equivalent in terms of rights, benefits, obliga�ons, 
and opportuni�es (e.g., equal treatment before the law, equal access to social 
provisions; educa�on; equal pay for work of the same value).

Gender Gap

Apparent disparity between men and women in values, a�tudes and access 
to power and posi�ons.

Gender Iden�ty

One's internal gender, which may or may not match the physical sex, or the 
presen�ng gender. Unlike biological sex which is assigned at birth and based 
on physical characteris�cs gender iden�ty refers to a person's innate, deeply 
felt sense of being male or female (some�mes even both or neither).

Gender Mainstreaming

The process of assessing the implica�ons for women and men of any planned 
ac�on, including legisla�on, policies, or programs in any area and at all levels. 
It refers to strategies for making women's as well as men's concerns and 
experiences an integral dimension in the design, implementa�on, monitoring, 
and evalua�on of policies and programs in all poli�cal, economic, and social 
spheres—such that inequality between men and women is not perpetuated.

Gender neutral

Anything – a concept, an en�ty, a style of language – that is unassociated with 
either the male or female gender. The nature of systemic and embedded or 
internalized bias is such that, unfortunately o�en, what is perceived to be 
gender neutral is in fact gender blind.



Gender Rela�ons

Rela�ve posi�ons of men and women in the division of resources/ 
responsibili�es, benefits/rights, power/privileges.

Gender-transforma�ve approach

Programs and interven�ons that create opportuni�es for individuals to 
ac�vely challenge gender norms, promote posi�ons of social and poli�cal 
influence for women in communi�es, and address power inequi�es between 
persons of different genders.

Gender Roles

Socially determined behaviors, tasks and responsibili�es for men and women.

Gender- based violence 

Any act that results in, or is likely to result in physical, sexual, psychological, 
economic harm, or suffering based on gender of a person.

Gender-bias 
Prejudiced ac�ons or thoughts based on gender-based percep�ons that 
women are not equal to men.

Harassment

Word, conduct or ac�on (usually repeated or persistent) that, being directed 
at a specific person, annoys, alarms or causes substan�al emo�onal distress in 
that person and serves no legi�mate purpose.

Human Rights

Agreed interna�onal standards that recognize and protect the inherent 
dignity and the equal and inalienable rights of every individual, without any 
dis�nc�on as to race, colour, sex, language, religion, poli�cal or other opinion, 
na�onal or social origins, property, birth or other status.
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Iden�ty

A way to define or explain who you are, comprising different characteris�cs or 
a�ributes (e.g. age, race, ethnicity, socioeconomic status, class, sexual 
orienta�on, ability, religious beliefs, etc.).

Informed Consent 

To be dis�nguished from 'consent' above, as it refers specifically to the 
approval or assent when someone carefully understands the consequences of 
a decision and consents freely without any force.

Intersex

A physical condi�on in which the individual is born with biological 
characteris�cs that are divergent from typical female and male. This may 
include varia�ons in chromosomal, physical, gonadal, hormonal, or other 
a�ributes, and may include a combina�on, rearrangement, or lack of 
biological male or female features.

In�mate partner violence (IPV) 

Refers to behavior by an in�mate partner or ex-partner that causes physical, 
sexual or psychological harm, including physical aggression, sexual coercion, 
psychological abuse, and controlling behaviors.

Masculinity

The quality of being masculine.

Matriarchy

A social system that gives power and authority to women rather than men.
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Media

1. any means of transmi�ng informa�on; 

2. the various forms, devices, and systems that make up mass communica�ons 
considered as a whole, including newspapers, magazines, radio sta�ons, 
television channels, and web sites.

Norms

Behaviors and ideas that are socially expected and o�en accepted as fact, seen 
as typical, taken for granted.

Patriarchy

Social system in which men hold the greatest power, leadership roles, 
privilege, moral authority and access to resources and land, including in the 
family. Most modern socie�es are patriarchies.

Prejudice

Unfavorable or discriminatory a�tude (not ac�on) towards persons of 
different categories.

Psychological Abuse

Subjec�ng another to emo�onal and verbal abuse, which may result in 
psychological trauma, including anxiety, depression or pos�rauma�c stress 
disorder.
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Rape

Non-consensual and unlawful sexual ac�vity and usually sexual intercourse 
carried out forcibly or under threat of injury against a person's will. Rape is a 
form of physical violence, based on coercion and physical force without or 
against the will or consent of the person.

Reproduc�ve Rights

Basic rights of all couples and individuals to decide freely and responsibility on 
the number, spacing and �ming of their children.

Rights holders

Individuals or social groups that have par�cular en�tlements in rela�on to 
specific duty-bearers. In general terms, all human beings are rights holders 
under the Universal Declara�on of Human Rights. In par�cular contexts, there 
are o�en specific social groups whose human rights are not fully realized, 
respected or protected. More o�en than not, these groups tend to include 
women/girls, ethnic minori�es, indigenous human rights-based approach 
does not only recognize that the en�tlements of rights-holders need to be 
respected, protected and fulfilled, it also considers rights-holders as ac�ve 
agents in the realiza�on of human rights and development – both directly and 
through organiza�ons represen�ng their interests.

Sex

Refers to the biological characteris�cs between men and women, which are 
universal and do not change.

Sexism

Discrimina�on against someone or some group of people based upon sex.
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Sexuality

The feelings and ac�vi�es connected with a person's sexual desires.

Sexual Abuse 

A broad category incorpora�ng various forms of sexual violence, including, 
but not limited to, rape, sexual assault, sexual harassment.

Sexual Assault 

Illegal sexual contact that usually involves force upon a person without 
consent or is inflicted upon a person who is incapable of giving consent. Sexual 
assault' covers a wide range of unwanted sexual behaviors that are o�en used 
by offenders as a way to assert power and control over their vic�ms.

Sexual Behaviors 

Any ac�ons such as touching, kissing, and other s�mula�on of a body.

Sexual Exploita�on

Any actual or a�empted abuse of a posi�on of vulnerability, differen�al 
power, or trust, for sexual purposes including, but not limited to, profi�ng 
monetarily, socially or poli�cally from the sexual exploita�on of another.

Sexual Harassment

Unwelcome sexual advances, requests for sexual favors, and other verbal or 
physical conduct of a sexual nature.

Sexual Orienta�on
The desire for in�mate emo�onal and/or sexual rela�onships with people of 
the same gender, another gender, or mul�ple genders.

Sexual Rights 
A person's right to have control and decide freely and responsibility in ma�ers 
related to her or his sexuality.



Sexual Violence 

Any sexual act, a�empt to obtain a sexual act, unwanted sexual comments or 
advances, or acts to traffic, or otherwise directed, against a person's sexuality 
using coercion, by any person regardless of their rela�onship to the vic�m, in 
any se�ng, including but not limited to home and work.

Sexual and reproduc�ve health and rights (SRHR)

 This can be understood as the right for all, whether young or old, women, men 
or transgender, straight, gay, lesbian or bisexual, HIV posi�ve or nega�ve, to 
make choices regarding their own sexuality and reproduc�on, providing they 
respect the rights of others to bodily integrity. This defini�on also includes the 
right to access informa�on and services needed to support these choices and 
op�mize health.

Stereotype

A fixed idea or image that many people have of a par�cular type of person or 
thing, but which is o�en not true in reality. To form a fixed idea about a person 
or thing which may not really be true.

Survivor 

A person who con�nues to live especially despite being nearly killed or 
experiencing great danger or difficulty.

Transgender

The category of a person or people who have a gender iden�ty or gender 
expression that differs from their assigned sex.

Trans men / trans women

Trans men are those who were assigned female at birth but who iden�fy as 
men. Those assigned male at birth but iden�fying as women may be referred 
to as 'trans women.

t



Transsexual

A person who feels emo�onally that they want to live, dress, etc. as a member 
of opposite sex, and thus has a medical opera�on to change their sexual 
organs.

Transphobia

Transphobia is the unrealis�c or irra�onal fear or hatred of trans people. Like 
all prejudices, it is based on nega�ve stereotypes and misconcep�ons that are 
then used to jus�fy and support hatred, discrimina�on, harassment, and 
violence toward people who are transgender.

Vic�m 

A person harmed, injured, or killed as a result of a crime, accident, or other 
event or ac�on.

Violence Against Women (VAW)

Any act of gender-based violence that results in, or is likely to result in physical, 
sexual, or mental harm or suffering to women.

Violence

An act that inten�onally threatens, a�empts, or actually inflicts harm on 
another person or group of others.

Vulnerable

Able to be easily physically, emo�onally, or mentally hurt, influenced, or 
a�acked.
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Women Empowerment 

Giving Empowerment to women.
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Disclaimer!

This publica�on has been made possible with support of The Australian 
Government and developed by Blue Veins. The content of the publica�on 
contains standardized defini�ons of gender sensi�ve terminologies and 
is developed with the purpose of general awareness and understanding. 
The content doesn't reflect personal opinions of Blue Veins and The 
Australian Government.


